
Transparency Report 
 For the year ended February 2020 

 

The Independent Regulatory Board for Auditors (IRBA) has issued a call for South African audit 

firms to produce transparency reports which provide insight into audit firm operations, governance, 

leadership, culture, ethics, audit quality, transformation, and audit engagements. 



 

       

Executive Leadership 

Executive Summary  
 

 
 

 Ayisha Ramasike - Chairperson 

 Bashier Adam - CEO 

SAB&T Chartered Accountants 

Incorporated (Trading as Nexia SAB&T) 

was established in 1994 with the 

purpose of providing accounting, audit, 

tax and related services. 

 

Nexia SAB&T has offices in all 9 

provinces of South Africa 
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Nexia International 
Nexia International is a leading, global network of independent accounting and consulting firms. 
When you choose a Nexia firm, you get a more responsive, more personal, partner-led service, across the world. 
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  CEO’s Introduction 
It is with pleasure that Nexia SAB&T provides this Transparency Report, in respect of the financial year ended 

February 2020, for the benefit of our clients, prospective clients, regulatory bodies, stakeholders and our people. 
 

This Transparency Report provides an overview on the structure of Nexia SAB&T, Nexia International and the 

governance framework in which we operate. In addition, this Report also outlines our quality control framework, 
monitoring systems and processes and our commitment to quality.  

 
The history of Nexia SAB&T dates back 26 years, when black businesses in general and black audit and consulting firms in 

particular were virtually unheard of. The role that black economic empowerment has played in the past 26 years has provided 

the firm with immense opportunities to develop, and thereby provide training and development and employment opportunities 
for many black people. 

 
It is imperative in our industry that all our people embrace the importance of quality in all our activities and it is pleasing to report 

that within Nexia SAB&T this goal is actively pursued and followed. Quality is not a measure at a particular point in time but it is 
a process which must be continually repeated, monitored and where required, improved. 

 

Finally, I would like to thank all the Nexia SAB&T team who work tirelessly striving to achieve high levels of quality and service in 
order to meet the ever-increasing needs of our clients, regulators and other stakeholders. 

 
 

 

 

 
Bashier Adam 
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Legal Structure 
 

SAB&T Chartered Accountants Incorporated 
(Trading as Nexia SAB&T) was established as 

a partnership, with the purpose of providing 

accounting, audit, tax and related services in 
1994.  

 
The firm was incorporated in terms of the 

Companies’ Act, 1973, on 5 November 1997. 

 
 

 

B-BBEE certification   
 

Nexia SAB&T is a proud level 1 B-BBEE 

contributor. B-BBEE and transformation at 
large was never viewed as a purely legislative 

requirement at Nexia SAB&T – rather it was 
considered a business imperative to address 

the legacy of the past and promote the 

economic participation of Black People in the 
South African economy. 

 
 Nexia SAB&T has offices in all 9 provinces of South Africa. 
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Total Women: 278

Total Men: 184

SUMMARY

Total women as % of the 

total staff count

Percentage professional 

staff of total professional 

staff that are black

Percentage of total staff 

count of grand total that 

are black

60% 57% 86% 84%

Professional women as % of 

total professional staff 

count

234

44

Total Women

200

32

Total Professional Women

9

1

Directors

14

12

Managers / Assistant 

Managers

177

18

Other Professionals

34

12

Support Staff

153

31

Total Men

148

26

Total Professional Men

14

4

Directors

19

10

Managers / Assistant 

Managers

111

12

Other Professionals

55

Support Staff

Black Non-HDI

Black Non-HDI

0

1

Associate Directors

4

Associate Directors

Governance Structures 
Like most modern businesses, Nexia SAB&T accepts that good governance, accountability and responsibility is 
pervasive to the effective functioning of any business; and that its people, at all levels, have a role to fulfil in the 

successful functioning of the business. Each director in the firm has 1 vote and all major decisions, including the 
election of the firm’s leadership are voted upon democratically, through a transparent process. 

 
The firm’s day to day management and operational control is vested in the CEO and COO with oversight provided 

by the firm’s Executive Committee (“EXCO”). 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

Demographics as at February 2020 
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   Our Service Lines, including support services, are managed by Service Line Leaders who report to the CEO. 

 

 

EXCO Structure 
 

The Executive Committee consist of 6 members who are nominated and elected for a period of 3 years by the 

Board of Directors at the National Directors’ Conference.  EXCO is tasked with crafting and implementing the 

strategic direction of the firm. 

Nexia SAB&T Board of Directors (29) 

EXCO (6) 

CEO 
COO 

 

Remuneration Committee Risk and Monitoring 
Committee 

Group Services 
Technical, 

Quality & Risk 
Management 

Internal & IT 
Audit 

Entrepreneurial 
Business 
Services 

Consulting and 
Forensics 

External Audit 
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International Network  

Nexia SAB&T is a South African member of the Nexia International network (www.nexia.com) for 22 years. 

Nexia International is a leading worldwide network of independent accounting and consulting firms, providing a 

comprehensive portfolio of audit, accountancy, tax and advisory services. 
 

Nexia International is the trading name of Nexia International Limited, a company registered in the Isle of Man.  
 

Nexia International does not deliver services in its own name or otherwise. Nexia International and its member 
firms are not part of a worldwide partnership. Nexia International does not accept any responsibility for the commission of any act, 

or omission to act by, or the liabilities of, any of its members. Each member firm within Nexia International is a separate legal 

entity. 
 

According to the ranking of the International Accounting Bulletin for 2019, Nexia International is ranked the 9th largest international 

network of accountants and auditors in the world. 
 

Nexia International’s head office is based in London. Nexia International has member firms in more than 122 countries, which 
reported a combined turnover in 2019 of $4.3 billion. 
 

Several directors of Nexia SAB&T have taken on leading roles within the Nexia International network. These include representation 

on the International Board, the position of Chairperson of the EMEA Region; and representatives on the Governance, Risk and 
Compliance Committee, Marketing and Business Development Committee and Financial Outsourcing and Global Expansion 

Committee. Nexia SAB&T are also active mentors to new network member firms from the Sub-Saharan Africa region. Additionally, 

one of our directors provides support to the IFRS Committee. 
 

Our active participation in the Nexia International network as detailed above, ensures that Nexia SAB&T are able to leverage and 
access the vast experience and knowledge resources contained within the network and its members for the benefit of our clients 

and other stakeholders.  Nexia SAB&T was awarded “The Firm of the Year” award at the Nexia International Annual Conference 
held in November 2019. 

Our membership of Nexia International also enables us to be the partner-of-choice for our clients both locally and internationally. 

http://www.nexia.com/
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Gender empowerment 

Nexia SAB&T believes every woman has a story to tell, although it is rarely heard in male-dominated workplaces.  
 

Our innovative leadership practices at Nexia SAB&T is giving women a voice, squaring the boardroom and 

balancing the gender equality scales. 
 

The purpose of the campaign is to highlight that Nexia SAB&T recognises that gender empowerment is an issue 
that has not been well addressed in South Africa and globally and make our audience aware of the fact that we 

have already taken significant steps to address it, which is why, despite being in a traditionally male dominated 

industry we have 60% female representation among our employees. 
 

The benefits of gender empowerment are many and impact both men and women in the workplace, who reap the rewards of a 

business that is built on fairness - that is fair treatment of all its people. We benefit from the blend of vision and strategic imperatives 

that are the hallmark of inclusive direction and management of the organisation. This is more than unity in diversity; it is strength 
in diversity. 
 

The topic is important because while transformation has been in the spotlight for a long time and is an issue that we have addressed 

since our inception 26 years ago. As such we recognise the social inequality of women and address it because that is what is fair 
and what makes business sense to us. 
 

Gender empowerment is just one way we have been able to grow our business to a world-class service provider not just at the 

forefront of social issues, but also other issues facing our industry, be it disruption, technology or corporate governance. 
 

Our commitment to gender empowerment provides a further reason to turn to Nexia SAB&T as a professional service provider of 

choice who demonstrates that we are truly part of the South African community that leads not only when it comes to social 
issues and equality, but also in technological innovation and adding value to our clients.  

 
For more information on this initiative please visit: https://herstory.africa/   

https://herstory.africa/
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Quality Management 
Measures to foster audit quality, quality monitoring and remediation systems 
 

It is our priority to perform high-quality audits and to serve the public interest. Our reputation is based on 
providing high-quality professional audit services objectively and ethically to every client we serve. We 

continuously strive to improve our processes to enhance audit quality and maintain our independence. We 
regularly review our current approaches to ensure continuous improvement of audits and we address all 

findings from quality review processes through appropriate remedial action. 

 
 

In the sections that follow, we describe the following principle components of our company’s audit quality control framework:  

 Monitoring of the effectiveness of the quality control 

system 

 Code of Ethics and Business Conduct 

 Ethics Hotline 

 Risk and Monitoring Committee 

 Client acceptance and continuance 

 Independence 

 Conducting audit engagements 

 Review and supervision 

 Consultation and technical support  

 Rotation of audit engagement directors 

 Internal Monitoring Reviews 

 Engagement Quality Control Reviews 

 External Quality reviews 
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Monitoring of the effectiveness of the quality control system  

Nexia SAB&T’s quality control strategy is based on the International Standards of Auditing. These standards 

require the establishment of a system of quality control, to document quality control policies and procedures 
and to communicate its quality control policies and procedures to the team. As a result, at a functional level 

our audit teams need to implement these policies and procedures and utilise the resources made available. 

 
We have established a holistic and robust system of quality control designed to provide us with reasonable 

assurance that Nexia SAB&T and its personnel comply with professional standards and regulatory and legal 
requirements, and that reports issued by the engagement directors are appropriate in the circumstances. 

 

The results of our firm’s internal monitoring review processes and external inspections are evaluated and communicated within 
the firm to provide the basis for continual improvement in audit quality, consistent with the highest standards in the profession. 

 
The Risk and Monitoring Committee is responsible for implementing quality improvement policies and processes within the firm.   

 

The Committee reviews the internal monitoring processes and external regulatory reviews, as well as any remedial actions 

designed to address areas for improvement. 
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Code of Ethics and Business Conduct 
Our firm has a formal Code of Ethics and Business Conduct and compliance with the Code is required of all directors and employees 

of Nexia SAB&T. The Code also applies to contract labour, consultants, temporary employees, part-time employees, casual 
employees, occasional employees, directors, clients, suppliers and others acting on behalf of, or dealing with our firm. 
 

The integrity of the people acting on its behalf underlies all Nexia SAB&T’s relationships, including those with clients, communities, 

regulators and other stakeholders, as well as those between its people. The highest standards of ethical business conduct are 

required of employees of Nexia SAB&T in fulfilling their responsibilities. 
 

Employees, including directors, may not engage in any activity that could raise questions as to Nexia SAB&T’s integrity, respect 
for diversity, impartiality or reputation.  

 

Ethics Hotline 
Nexia SAB&T has a whistle-blowing 
helpline called the Ethics Hotline. This is 

available to any director or member of 

staff who observes inappropriate business 
conduct or unethical behaviour that 

cannot be resolved locally, or where the 
normal consultation processes are not 

appropriate. The hotline is manned by an 
independent service provider to protect 

against any form of retaliation or 

victimisation.  

Risk and Monitoring Committee 
The Risk and Monitoring Committee is constituted as a committee of the board of 
directors of Nexia SAB&T.   
 

The Committee is responsible to ensure that: 

 the firm has implemented an overall quality control system 

 the overall quality control system adheres to the relevant quality control 

standards and requirements of the respective regulators and institutions 
 the firm complies with the overall quality control system and processes 

 any identified conflicts of interest are considered and concluded on 

 the firm’s potential risks are identified, anticipated and mitigated 

 a suitable framework is set for positive recognition and consequence 

management  
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Client acceptance and continuance 
We have established policies and procedures for the acceptance and continuance of client relationships and specific 

engagements, designed to provide the firm with reasonable assurance that we will only undertake or continue 
relationships and engagements where we have considered the integrity of the client, we have the required 

competencies to perform the audit and we can comply with all relevant ethical requirements. 

 
As part of our client acceptance procedures we have developed an intranet-based system, the Conflict of Interest 

Database (CID), to identify any potential conflicts of interest very early in the engagement process.  
 

Independence 
Our independence policies require our directors and employees to comply with the independence standards applicable to audit 

engagements and consider the IESBAs Code of Ethics and IRBAs Code of Professional Conduct for Registered Auditors, as well as 
the IRBAs Rules Regarding Improper Conduct. 

 
We perform procedures to ensure that members of audit teams, the firm and any network firms, are independent of audit clients.  

Each engagement is assessed to identify any potential threats to independence.   

 
We consider and evaluate independence from several perspectives, including financial interests, employment relationships, business 

relationships, long association with clients, the permissibility of non-audit services we provide to audit clients, fee arrangements 
and director rotation. 

 

Each staff member and director is required to periodically confirm that: 

 They are familiar with the policies and procedures of the firm, 

 Prohibited investments are not held and were not held during the period, and 

 Prohibited relationships do not exist, and transactions prohibited by the firm’s policies have not occurred. 
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We utilise the Nexia International electronic independence monitoring database (NIMo) to consult with other Nexia member firms 

for any potential independence issues with regard to our own clients, or prospective clients, arising from relationships that those 
clients or prospective clients or their related parties may have with fellow member firms of Nexia International. 
 

Audit Approach 
Our audit methodology is risk-based and systematic which focuses on clients’ organizational objectives and any challenges to 

achieving those objectives. We fully comprehend the need to provide assurance on clients’ business operations, the importance of 

managing compliance issues, particularly in today’s evolving regulatory environment. The benefits of our audit approach are: 
 

 
 

Our audit methodology is based on the International Standards of Auditing (ISAs), any local auditing requirements, as well as best 
practices to ensure high-quality audit services.  We conduct risk assessments and modify these risk assessments throughout the 

audit process as appropriate, to determine the nature, timing and extent of our audit procedures. The methodology also emphasises 
applying appropriate professional scepticism in the execution of audit procedures. 
 

Adoption of a risk-based &

systematic approach

Ability to focus on areas considered as 
potentially and most likely to lead to 

material errors in financial statements

The use of project planning techniques to 
develop our audit procedures to carefully 
allocate resources and effectively use IT 

processes to achieve the objectives within 
the prescribed timelines

Ongoing communication to ensure we are 
supportive, collaborative, flexible and 

responsive to our client’s needs

The focus of our reports is to generate 
constructive and 

value-added advice

Our ability to identify performance 
improvement and cost reduction 

opportunities
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Enhancements to the audit methodology are made regularly to address new standards, emerging auditing issues and matters, 

implementation experiences, and external and internal inspection results. 

Review and Supervision 
Our policies in respect of reviews and supervision provide for different levels of review such as self-review, supervisory 

review, manager review, director review, technical review and quality control review.  We perform the different levels 
of review to ensure that the audit work is performed in accordance with professional standards and regulatory and 

legal requirements; that all significant matters are identified for further consideration; that appropriate consultation 
takes place; to identify any need to revise the nature; timing and extent of work performed; and that sufficient and 

appropriate audit evidence is obtained to support our auditor’s report. 

 
The engagement director conducts timely reviews over critical areas of judgement, difficult or contentious matters identified and 

significant risks, at appropriate stages during the engagement. This allows significant matters to be resolved on a timely basis to 
the engagement director’s satisfaction before the auditor’s report is issued. 
 

Consultation and technical support  
Nexia SAB&T have a formal process requiring consultation outside of the audit engagement team for complex and sensitive matters. 
The consultation is performed to control risk by obtaining an independent view from suitably qualified person(s) or experts prior 

to the issuance of our audit report.  Our policies also require that we document all consultations, including written concurrence 
from the person consulted, in order to demonstrate their understanding of the matter and its resolution. 

  

We have a dedicated technical division with skilled and experienced individuals to research topics and formulate opinions on the 

application of accounting principles and standards.  The division consists of suitably experienced chartered accountants and 

functions within a technical framework that is based on established policies and procedures to provide expert advice to audit 

engagement teams and to promote and maintain a high level of quality audit services.  
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Rotation of audit engagement directors 
In pursuing auditor independence, we have established policies and procedures setting out the requirements for audit rotation.  

For the following audit engagements, the engagement director should be rotated in accordance with our quality control policies, 
which is in line with the IRBA Code requirements:  

 

 
 

 
 
 
 

The engagement director rotating after this period may not resume the engagement director role again for at least two years.  

 
 

Partner Rotation rules for SA are currently as follows: 

 

 

Other  
Key Audit 

Partners (PIE) 
 

 
7 Years on 

 

2 Years off 

Lead Audit  

Partner  

Public Interest  

Entity (PIE)  

 

 

7 Years on 

  

5 Years off 

Lead Audit  

Partner 

Public Interest Entity 

(PIE) AND Company 

   

 

5 Years on 

  

3 Years off 

Lead Audit  

Partner 

  

Non-PIE Company 

 

  

5 Years on 

  

2 Years off 

EQCR 

(PIE) 

 

 

7 Years on 

 

3 Years off 

Clients with listed equity or debt Financial institutions Major public interest entities
Companies as required by 

the Companies Act of South 
Africa

Any other engagements as 
identified by the Risk and 

Monitoring Committee
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Internal Monitoring Reviews 

Our firm’s monitoring process is based on the requirements of the International Standard on Quality Control 1 (ISQC 1), as 

amended, and the process is conducted on a 3-year cycle. Every audit director in the firm is subjected to an internal monitoring 
review process at least once in a monitoring cycle. A director may be subjected to a monitoring process more than once in one 

cycle, depending on the engagement risk.  

 
The primary goal of the monitoring process is to determine whether the firm’s systems of quality control, are appropriately designed 

and followed in the execution of audit engagements to provide reasonable assurance of compliance with policies and procedures, 
professional standards, and regulatory requirements. 

 

The results of the monitoring process are also used to identify areas where we can improve our performance or enhance our 
policies and procedures. The process is conducted annually and is coordinated by the firm’s technical director and oversight is 

performed by the Risk and Monitoring Committee. 
 

The engagements reviewed each year are selected on a risk-based approach, emphasising audit engagements that are considered 

high-risk engagements. 
 

The results of the internal monitoring process are evaluated and communicated to improve audit quality. The engagement director 
reviewed must identify remedial actions to be taken to address the findings from the monitoring review and submit a report to the 

Risk and Monitoring Committee on these actions taken. The monitoring review process is evaluated by the Risk and Monitoring 
Committee and recommendations, including where any consequence management should be taken, are submitted to the Executive 

Committee, which are considered in terms of the firm’s policy framework. 
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Engagement Quality Control Reviews 
We have established policies and procedures which require an engagement quality control review to be 

performed for all listed entities and those entities that is considered higher risk and meets the firm’s internal 
engagement quality control criteria, to provide an objective evaluation of the significant judgments made 

during the audit and the conclusions reached in formulating the audit opinion. 

 
The engagement quality control reviewer should be satisfied that the audit plan is appropriately designed to 

provide reasonable assurance of detecting material errors and there has been appropriate consideration of 
and response to fraud risk factors; that sufficient and appropriate audit evidence exists for the conclusion 

reached and that the audit opinion is appropriate under the circumstances.   

 
The engagement quality control reviewer is independent from the audit process to ensure that an objective opinion is formed on 

the quality of the audit engagement.   
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External Quality Reviews 
Nexia SAB&T and our registered statutory audit directors are subject to regular inspection by the Independent 

Regulatory Board for Auditors (IRBA). As part of its inspections, the IRBA evaluates quality control systems 
implemented by firms and reviews selected individual engagements.   

 

All member firms of Nexia International that provide public audit and assurance services are subject to quality 
control reviews as part of their terms of membership. The quality review programme covers overall firm-wide 

quality and audit quality in line with the requirements of ISQC 1 and International Standards on Auditing issued 
by IFAC and the review process is overseen by the Nexia International Audit Committee. The frequency of the 

reviews is at least every 4 years. 

 

Training 

 Direction & Supervision 

 Review 

 Consultation 

 Continuous Quality Review 

Leadership 

Quality  
Control  

Strategy 

Projects 

Monitoring 

Technical 

Department 

Human 
Resources 

Clients/ 
Portfolio 

Ethics 
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Confidentiality  
Nexia SAB&T is committed to protecting our clients’ privacy and ensuring that their information is used 

appropriately, transparently, securely and in accordance with applicable laws. Our confidentiality policy sets out 
the manner in which we deal with our clients’ information as well as stipulates the purpose for which said 

information is used. 

 
Security controls are in place for the safeguarding of our clients’ information and are continuously reviewed for 

adequacy. 
 

Client information includes all documents and electronic transactions generated within and/or received by Nexia SAB&T. 

 
 

 

Data Security 

Data is considered a primary asset and as such must be protected in a manner commensurate to its value. 

Data security is critical in today’s environment because data processing represents a concentration of valuable 

assets in the form of information, equipment, and personnel. Dependence on information systems creates a 

unique vulnerability for organisations.  

 

Our security controls focus on controlling unauthorised access to data. Security compromises or privacy 
violations could jeopardise our ability to provide our services; lose revenue through fraud or destruction of 

proprietary or confidential data; violate business contracts, trade secrets, and customer privacy; or reduce 

credibility and reputation with our clients.  
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Our data security policy: 

 
 

 
 

The main objective of our policy is to ensure that data is 
protected in all of its forms, on all media, during all phases 

of its life cycle, from unauthorised or inappropriate access, 

use, modification, disclosure, or destruction.  
 

 
This policy applies to all of our clients’ data assets that exist, 

in an environment we may be expected to control. This 

includes all applications, systems, and networks that we 
own or operate. 

 
 

Other than data defined as public, which is accessible to all 

identified and authenticated users, all data and processing 
resources are only accessible on a need to know basis to 

specifically identified, authenticated, and authorised 
entities 

Data Content

Data 
Classification

Data 
Ownership

Data Security



 

 

 

 

 

 

 

 

Page | 21 

 
 
 

CEO’s Introduction 

Legal structure AND  

B-BBEE Certification 

Governance Structures 

Network and Associations 

Gender Empowerment 

Quality Management 

Confidentiality 

Data Security 

Human Capital 

Disclaimer 

 

 
 

 

Human Capital 
Selection, recruitment and retention 
 

The firm, through its nine offices, has a national footprint and employs various professional staff, including: 
 

 Chartered Accountants (SAICA); 

 Professional Accountants (SAIPA); 

 Certified Internal Auditors (CIA); 

 Association of Chartered Certified 

Accountants (ACCA); 
 Association of Certified Fraud Examiners 

(ACFE); 

 Tax specialists – local and international 

 Masters of Business Administration and Leadership 

(MBA) and (MBL); 
 Other formal professional qualifications including: 

project management, built environment specialists, 

human resources, engineers, financial management, 

legal professionals, ICT and Data specialists and 
Graduates. 

 

 

While we recognise the value of formal qualifications, recognition is given to the value of prior learning and experience – perhaps 
most importantly, it is the attitude displayed by our people that we believe sets us apart. 

 
Our recruitment processes are designed to ensure we have individuals possessing the appropriate skills, but also the right personal 

characteristics to contribute to achieving the objectives of the firm.  

 
The sufficiency of our staff resourcing, to meet the requirements of our audit client base, is monitored on a regular basis. This 

includes consideration of the client portfolios of individual managers and responsible directors. 
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Factors that we take into account include the complexity of and risk associated with the client, the need for specialist 

sector knowledge and timing of audit work. 

 
 

 
 

Nexia IFRS Fundamentals Knowledge Management Application (KMA) 
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Disclaimer 
 

Nexia SAB&T is a member firm of the “Nexia International” network. Nexia International is a leading worldwide network of 
independent accounting and consulting firms, providing a comprehensive portfolio of audit, accountancy, tax and advisory services.  

 

“Nexia International” also refers to the trading name of Nexia International Limited, a company registered in the Isle of Man, which 
operates the Nexia International network. Company registration number: 53513C. Registered office: 1st floor, Sixty Circular Road, 

Douglas, Isle of Man, IM1 1SA.  
 

Nexia International Limited does not deliver services in its own name or otherwise. Nexia International Limited and the member 

firms of the Nexia International network (including those members which trade under a name which includes the word NEXIA) are 
not part of a worldwide partnership. Nexia International Limited does not accept any responsibility for the commission of any act, 

or omission to act by, or the liabilities of, any of its members. Each member firm within the Nexia International network is a 
separate legal entity.  

 

Nexia International Limited does not accept liability for any loss arising from any action taken, or omission, on the 
basis of the content on this website or any documentation and external links provided.  

 
The trademarks NEXIA INTERNATIONAL, NEXIA and the NEXIA logo are owned by Nexia International Limited and 

used under licence.  
 

References to Nexia or Nexia International are to Nexia International Limited or to the “Nexia International” 

network of firms, as the context may dictate. 
 

Please visit our social media pages for any further information or insight into our firm. 

https://www.nexia-sabt.co.za/ 

https://www.nexia-sabt.co.za/
https://twitter.com/nexiasabandt
https://twitter.com/nexiasabandt
https://www.linkedin.com/company/nexia-sab&t/
https://www.linkedin.com/company/nexia-sab&t/
https://www.facebook.com/NexiaSABandT/
https://www.facebook.com/NexiaSABandT/

